
Greetings Sisters & Brothers, 

  We are seeing a few more jobs going out to 
bid this month and hope to see the summer 
projects start to bid this April and early May.  In 
general, work remains slow throughout the Northern 
California area. 

 The first Code of Excellence class for the 
membership was held in March and I was pleased 
to have a full room mixed with journeyman and 
apprentices. The 25 participants did a great job of 
not only taking in the information provided but also 
giving back valuable input on the course. The next 
class will be held on Wednesday, April 15. Please 
call the office no later than Monday, April 13 to 
reserve a place. My goal is to have all the members 
of Local 234 C.O.E. certified by the end of this year. 

Another goal I have is to tie a safety component in 
with the C.O.E. This will allow us to present all the 
benefits of using the IBEW to our current and future 
customers. The OSHA 10 certification is the safety 
model most recognized in the construction industry. 
We are currently working on getting all of our 
apprentice classes trained. I would also like to see 
all our journeyman certified. With these goals we 
will start showing a greater separation from the 
open shops, which will add to our already 
outstanding resume of quality craftsmanship, work 
ethic, and professionalism in the electrical industry. 
(Please call Ed at the training office to reserve your 
place in one of the upcoming classes.) These 
trainings are a great asset and will help us attain 
more work for our membership. 

 At this month’s General Membership 
meeting on Wednesday, April 8, we, as a body, will 
need to vote on our upcoming Inside wage 
allocation. In the past, our raises have occurred 
every six months. The ruling that came back from 

C.I.R. was a wage raise for June 1, 2009 then the 
next and last raise on May 31, 2010. We will need 
to think ahead to project the cost increases for 
Health & Welfare and possibly J.A.T.C. I would 
encourage anyone with comments or suggestions to 
feel free to bring them up at the meeting or send 
them to me to present in front of the body. I look 
forward to seeing you at the April meeting. 

 We are moving forward with a couple of 
projects at the local Union Hall/JATC Training 
Center. The solar arbor has footings poured and is 
getting out of the ground with the first phase of 
construction. When the solar component gets 
underway we will be using it as a training 
installation. The other project starting with the help 
of a redevelopment grant from Castroville will be a 
new block and black iron fence along Merritt Street 
joined with a new chain link fence along the 
property line at the far end of the 
parking lot. 

 This month is the last 
chance to turn in an application for 
the IBEW 234 scholarship. You can 
read the qualifications on the insert 
or look it up on our website. 

 Are you interested in solar 
installations? If you’d like to get 
more hands-on experience, sign up 
for the upcoming continuing 
education solar classes being put 
on at the JATC Training Center. 
 Thanks to all for your hard 
work representing Local 234 as the 
leader in the Electrical Industry.  

 I would like to wish you and 
your family a Happy Easter.  
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Do you need to renew your Certification? 
Most everyone, those that took the test in 2006 
and prior, will need to renew their Electrical 
Certification this year.  Your renewal date should be 
the month you took the exam.  The Division of 
Apprenticeship Standards recommends you send 
your RENEWAL Application for Certification before it 
expires, preferably at least 1 month prior to the 
expiration date. Any applications submitted more 
than 3 months in advance will be returned. 

IMPORTANT: You are REQUIRED to have: 

1) Renewal fee of $100.00; 

2) 32 hours of continuing education and; 

3) 2,000 hours in the industry in the previous 3 

years. If your certification expired before you can 
renew, you must pay an additional fee of $100.00 
and have to retake the certification exam (i.e., 
Renewal fee = $100, but if your certification is also 
expired, you need to retake exam at an additional 
cost of $100. Total fee = $200.00). 

More information is on the Department of Industrial 
Relations website at  www.dir.ca.gov/das/
electricaltrade.htm. 

THE HALL NEEDS TO MAKE COPIES OF 
EITHER YOUR VERIFICATION OF RENEWAL 
OR NEW CERTIFICATION CARD.  CONTACT 
US IF YOU HAVE ANY QUESTIONS. 

Estimating Class 
The Organizing Department will be hosting an 
Estimating Class.  This class is open to all members.  
The class will run approximately 6 hours. Students 
will spend time both on estimating fundamentals as 
well as actually using estimating software.  Both 
parts of the class are “hands-on.”  Students will 
receive instruction on how to do a manual takeoff, 
price labor, and summarize a job.  Students will  
then learn how the process works using the 
estimating  software.  

When:  Saturday, April 4th 

9am—3:30pm 

Where:  Local 234 Training Center 

Cost:  $25 Refundable Deposit for 

Completed Class 

Contact our Training Director, Ed Sudyka, at (831) 
633-3063 to sign up for this class. 

Code of Excellence Class 
As skilled, qualified, and professional IBEW 
members, we know we face competition for our 
work as never before. The Code of Excellence 
Program was developed to insure that IBEW 
members retain and grow our opportunities for 
continued employment and success on the job by 
increasing our pride and professionalism.  

Only by being the best can we insure our standards 
of living and job security. The Code of Excellence is 
our commitment to our union and ourselves.  

Code of Excellence Classes will be held the third 
Wednesday of each month. 

When:  Wednesday, April 15th 

5pm-7pm 

Where:  Local 234 Training Center 

Cost:  Free to All Members 

April 2009 



The Trustees of IBEW Local 234 are pleased to 
announce the selection of  BeneSys Administrators 
as the new Third Party Administrator for Local 234’s 
Health and Welfare Plan effective July 1, 2008. 

Participants in the Plan should experience no delays 
in the processing of their claims as a result of this 
change.  The transition from one administrator to 
the other will be seamless to participants other than 
for changes in contact information. 

BeneSys Administrators has been providing Third 
Party Administration services to Taft Hartley plans 
for over 25 years.  Headquartered in Troy Michigan, 
BeneSys has offices in San Ramon and in San Jose 
California, where the IBEW Local 234 Plan will be 
administered by a team of experienced 
professionals. 

BeneSys Administrators are fully automated and will 
be setting up a Member website shortly after 
assuming the Administration of our Plan.   Members 
and their dependents (over age 18) will have full 
access to their records through a secure website.  
The website will provide the latest information on 
our Health & Welfare Plan and Retiree Medical 
Account status.  The website will allow you to check 
Health Care eligibility and benefits, the status of 
pending claims 24 hours a day, 7 days a week, print 
out claim forms and provides an email link to the 

Benefit Administration office 

so that you can email a question to the Fund 
anytime and you will receive a reply within 24 hours.  
It will also provide links to other useful sites. 

Another service provided by BeneSys Administrators 
is a Monthly Member Status report.  This report 
provides members with a monthly summary of 
hours reported by employer,  current hour 
bank  balance, amount of hours used for coverage 
that month and a projection of how much coverage 
the existing hour bank will provide (i.e., 2 months, 4 
months, etc.).  The Monthly Status report lists the 
dependents on the plan and if they are over the age 
of 18 and full time students gives you the date 
through which your child’s student status is verified, 
so that you are aware when the time is approaching 
for renewal. 

BeneSys has extensive experience with the ERTS 
system.  For members who work outside of Local 
234’s jurisdiction, but for another IBEW Local Union 
whose benefits are administered by BeneSys, 
reciprocity hours will be reported to Local 234 at 
month end.  There will no longer be a two month lag 
between when the hours are reported and when 
they are received by your home Local.  BeneSys  
Administrators is able to make the necessary 
transfer of hours each month for Locals they 
administer (currently Locals 180 and 302 in the 
Bay Area). 
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Inside Wage Allocation at April Meeting 
On Wednesday, April 8th at the General 
Membership Meeting we will discuss and vote upon 
the Inside Agreement allocation of $2.05 that will 
become effective on June 1, 2009.  Please attend if 
you would like to vote on how to allocate $2.05.  
There will be at least two proposals at this meeting.  
The JATC will be asking for $0.22 and Health & 
Welfare will be asking for $0.45. 

What:  Inside Allocation of $2.05 

When:  Wednesday, April 8th 

6:30pm 

Where:  Local 234 Training Center 

Health & Welfare Administrative Changes 
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Joint Apprenticeship and Training Center 

Monterey, San Benito, & Santa Cruz Counties 

Ed Sudyka, Training Director 
Vivian Frashier, Admin. Asst. 

831.633.3063 office 
831.633.3068 fax 

Trainingibew234@sbcglobal.net 
JATC Training News  

THREE ONLINE RESOURCES FOR CONTINUING EDUCATION HOURS 

As a JW, if you find that your Certification Expiration date is sneaking up on you quicker 
than you thought it would, and you’re scrambling for the 32 class hours, here are three 
online options that may help you out (at some cost!): 

 1. Go to the www.ejatc332.org website and click “Links” at the top of the page. 
When that page opens, scroll down the screen until you come to the “Bluevolt” icon.  Click 
on the icon and it will take you to the Bluevolt website, where you can sign up for 
continuing education classes at about $10.00 per hour. By entering Bluevolt through the 
ejatc332 website portal, Bluevolt will provide the Santa Clara County Electrical JATC with a 
record of your online classroom participation, and SCCEJATC becomes the means that 
allows Bluevolt classes to count toward your California State Electrical Certification 
renewal. 

 2. www.californiaelectricaltraining.com is a DAS approved online course provider. 
For $300 (or $270, depending on where you look on their website!) you can take their 
online “Significant Code Changes 2005” for your 32 hours of required continuing 
education. 

 3. Electrical Certification Consultants (www.castatetest.com) has online continuing 
education classes at $8.50 per hour. Their website has a link that explains how they are 
able to offer continuing education online. 

APPRENTICES: OSHA 10!!! 

The JATC (Committee!) has determined that 
each apprentice must have an OSHA 10 
Certificate ASAP. To make this so, we have 
scheduled two OSHA 10 classes.   

If you are a Journeyman and have not already 
been OSHA 10 certified, you are welcome to 
sign up for one of these classes as well. 

Reserve one of these Saturdays for OSHA 10: 
May 2 or May 9. 

NEEDED: APTITUDE TEST 
PROCTORS  

Proctors needed to help at the next 
Apprenticeship Aptitude Test 
Saturday, April 18!  Please call me 
to sign up if you can help out in the 
morning session or the afternoon 
session, or both! 
I will need 3 proctors for each 
session, as there will be 80 
applicants to test that day.  Thanks! 
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Solar Photovoltaic Local 
11 Traveling Road Show 

Coming in June for one 
weekend only here at our 

own Local 234! 

More details will be made 
available at a later date. 

Sign up today to reserve 
your place. 

MORE HELP NEEDED PLEASE!  Can you be a presenter? 

If there are those in the reading audience who would like to represent the 
electrical apprenticeship program at upcoming Job Fairs, please contact me 
and let me know.  Some of the upcoming events are: 

• Monterey Conference Center EDD Job Fair, Monday, April 13; 8:30 a.m. to 
1 p.m. 

• Hartnell College Career Fair, Thursday, April 16; 8:30 a.m. to 1 p.m. 

• Scotts Valley H.S., Thursday, April 16; 11:45 a.m. to 12:45 p.m. 

• Santa Cruz H.S., Wednesday, April 22; 11 to 11:45 a.m. 

• Watsonville H.S., Thursday, April 30; 8 to 10 a.m. 

I’ll be happy to provide you with handouts and information about our 
program, as well other materials for display. 

Give me a call, I’d appreciate the help! 

Training (Budget!) News: 
    The JATC has been grappling with a deficit budget for the Training and Education of JW’s and 
apprentices, and the costs of running these programs. We’ve been hit with a shrinking contribution 
amount, due to fewer hours being worked, and with a State mandated lowering of Montoya Funding 
paid for apprentice participation from Hartnell College. 

Some of the ways that the Committee is considering dealing with the budget shortfall are: 

1. Beginning to charge the apprentices for books and/or workbooks, perhaps on a sliding scale 
based on their level of progress through the program (more $ earned, higher % charged). 

2. “Recycling” a portion of the apprentice books to following year’s classes. 

3. Charging JW’s for the cost of books and a portion of the total course cost for JW Upgrade 
classes. 

4. Asking you all for an increase in the Ed. & Training contribution rate from the next raise. 

    You are encouraged to call or come to the JATC office or attend the next Union meeting to 
discuss these options.   

      

Thanks to Collins Electric for their 
donation of some “rabbit” (scrap wire) 

that will be used for panel makeup 
exercises by apprentices. 

It is much appreciated!  

UPCOMING CLASSES: Call to sign up! 

OSHA 10        CPR / First Aid Recertification 

NFPA 70E            Solar Photovoltaics 

                             OSHPD 
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Manage your 9th District Pension Plan 

Call Toll-Free 
(800) 654-1485 

 Get the help of a Financial Representative 
 

Wednesday, April 15th Starting at 3pm. 
 

A Financial Representative will be at the hall to assist anyone with their 9th District Pension plan account.  
Contact either representative if you would like to set up an appointment.  No appointment is necessary. 

Mark Foster, LUTCF 
Senior Financial Representative 

(415) 951-0915 
foster.mark@principal.com 

 

James Boisse 
Financial Representative 

(415) 951-0915 x208 
(510) 409-2886 cell 

boisse.james@principal.com 

Happy April Birthday to the Following Members: 
 Dave Alonzo 

 Scott Alton 

 Adrien Antosz 

 Louis Bonds 
 Dave Butters 

 Michael Carpenter 

 Joaquin Correa-Mickel 

 Leslie R Dollins 

 Devin Fehn 

 Jason Finley 
 Michael Fryou 

 Alex Garibay 

 John Greene II 

 Mark Hiura 

 James R Nichols 
 Robert Paz 

 Stephen Pybas 

 Mickel Reeves 

 Alan Replogle 

 Michael Rodda 

 Carlos Segura 
 James Shumaker 

 Keith Simpson 

 Jonathan Stanley 

 Bryan Tufts 

 Paul Velasquez 
 Joe Velasquez Jr 

 James Wallace 

Would you like to receive this newsletter in your email? 
We added a subscribe form to our website.  The form 
allows you to add your name and email address to a 
mailing list.  The mailing list sends out the newsletter 
in an electronic format, or more specifically a PDF 
version.  We’d like to encourage our members to sign 
up to receive the newsletter online.  Sign up today.  
Go Green! Help us reduce production costs.  There is 
a link under Downloads, Newsletter to the subscribe 
form.  Or type http://www.ibew234.org/resources/
subscribe.lasso into your web browser.  Our webpage 
is located at www.ibew234.org. 
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Here are the winners from the March union meeting: 
 

C.O.P.E. (Committee on Political Education): 
Stefan Marceron won $20 and donated it back. 
 
Apprentice Give-Away:    
 B.J. Heading won $23.40. 
 

Give-Away Winners: 
Pete Marsiguerra donated an IBEW 234 T-shirt coupon. 
Bob Dollins won the coupon. 
Stefan Marceron won an Obama T-shirt. 
B.J. Heading won a $25 Home Depot gift card. 
 
The next general membership meeting will be  
Wednesday, April 8th, 2008 @ 6:30 pm. 

This Month’s Local 234 Winners! 

April 2009 

The greatest danger to our 
future is apathy. 

 - Jane Goodall  

Sun Mon Tue Wed Thu Fri Sat 
   1 

Fool’s Day 
2 3 4 

Estimating 
Class 9am-
3:30pm 

5 6 7 
LMCC @ 5pm 

8 
Union Meeting 
@ 6:30pm 

9 
Passover 

10 
Good Friday 

11 

12 
Easter 

13 14 15 
Code of 
Excellence @ 
5pm 

16 17 18 
Aptitude Test 

19 20 21 
JATC @ 6pm 

22 
Earth Day 
Executive  
Board @ 6pm 

23 24 25 

26 
End of Pay 
Period 

27 28 29 30   
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Volunteers Needed 
Brothers and Sisters. Your local needs you now more than ever. In 
these trying economic times, involvement of the membership is 
crucial to our success as an organization. We have a Membership 
Development Volunteer Organizing Committee and are looking to 
expand this group to play an active role in how our Local will 
strategize and work to ensure that our membership will continue to 
provide for our families and keep full employment. This committee 
is asking that you find it in yourself to volunteer as much or as little 
time that you may have to make your Union even greater. We can 
accommodate any level of involvement that you can volunteer. It is 
much easier to sacrifice time now rather than sacrificing you and 
your families lifestyles later. Pick up your phone and call one of the 
Organizers to get more information on when the MDVOC will be 
meeting and talk about our objectives in more detail. We are 
available at any time of day. Paul Gutierrez (831) 594-5882 or 
paul@ibew234.org.  Andy Hartmann (831) 594-7471 or 
andy@ibew234.org. 



